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Report Externally Assured

G3 Profile
Disclosure

G3 Management
Apporach
Disclosure

Standard Disclosures

G3 Performance
Indicatos & Sector
Supplement
Performance Indicators

Report on
1.1
2.1-2.10
3.1-3.8, 3.12

4.1-4.4,414-415

Not Required

Report on a minimum of 10
Performance indicates, including
at least one from each of
Economic, Social and

Environmental.

Report Externally Assured

Report on all criteria
listed for Level C plus
1.2

3.8,3.13

45-4.13,4.16-4.17

Management Approach
Disclosure for each

indicator Category

Report on a minimum of 20
Performance indicators, at
least one from each of

Economic, Environmental

Human rights, Labor, Society,

Product Responsibility.

s:auaisnaadvayavadsigdiuavull Declaration

Self

Declared

Mandatory

Third
Party
Checked

Optional

GRI
Checked

2002
In

Accordiance
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Report Externally Assured

Report Externally Assured

Same as

requirement for Level B

Management Approach
Disclosure for each indicator

Category

Report on each core G3 and
sector Supplement* indicator
with due regard to the
Materiality Principle try
either a) reporting on the

indicator or b) explaning the

reason for its omission.

>
+

Report Externally Assured

Report Externally Assured
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2,174

9,386
2,049

7,338

4,882

3,269

52.7

8,204

4,268
2,810
70

7,149

0.20
3.4
0.6

5.9

1,303

255

U 2550

2,180

11,085
2,889

8,206

5,150
3,863
43
38

9,083

6,084
3,586
3,886

13,646

0.22
3.8
0.6

8.4

1,302

241

U 2551

2,181

16,292
6,182

10,110

7,536
4,868
564
65

13,034

7,414
5,086
3677

16,187

0.33
4.6
1.08

4.4

2,373

518

U 2552

2,207

18,871
5,848

13,023

9,729
5619
3,685

91

19,034

10,754
7,300
4,721

22,775

0.55
5.9
1.64

17.8

3,622

1,010
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U 2553

2,207

34,211

18,848

15,263

11,948

7,723

3,608

127

23,407

17,032

8,810

12,810

38,752

0.50

6.9

1.58

18.5

3,488
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TrRmnsa Compacting concrete (1304

128 concrete WUURRNANTIZNLEEN

22 | sngviunlswWwulag1Jgadu 2553

\fiau 100%) 3713% 3 stations YaAT

FINUTTHIU B Egll'lu‘U’lY]
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1. PCF 2 74.8
2. PCF 2 80.8
3. PCF 2 75.7
4. PCF 1 88.6
5. PCF 1 79.5
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s:quIladasna(ansg)

q0N01S23 sUavaatiaagnagannF ANsUs:IDuUna
3afa UIISIU
1.PCF 3 Repair(1) UTDNUTHUF IO Pre-stress 288-536 200
2.PCF 3 Repair(2) UFDNUTNUT IO Pre-stress 1,680-1,760 200

v v = o=
a%wlﬂﬁﬁu"lﬁl’]\i HILFILRARAFDIN

3.Store UFNANOENIARYAUZEY HudoLAnED 9Ty 1,500 200
4.Store Fafuduaniglulnsufiuzay 500 200
5.0ffice Store YIUAEHNIH 148 400
8.0ffice Store WIUABNNLRDS 137 800
7.PCF 2 Bay 3 GTULAARN 380 200
8.PCF 2 Bay 1 quJju(ﬁﬁu”’; ) 200 200
9.0ffice PCF 2 YIUAEHNIIH 440 400
10.0ffice PCF 1(1) YIUEHNIH 580 400
11.0ffice PCF 1(2) WIHEIAYIU 600 400
12.PCF 1(nwianil) NI R LN 155 200
13.PCF 1(1nwianile) SIULATEHIERYINANEZDR 55.0 200
A0A0S0A sUavadtioagnuomA  ARSATA UIMs3U msus:iuna
(un/au.u.) (un/au.u.]
1.PCF 1 #{usau (Total dust) 0.57 15
2.PCF 2 a;ml,l,ﬂ.iuﬁuﬁmﬁm%umuﬁ 1 (Bay1) #{usau (Total dust) 0.61 15
3.PCF 2 agmﬂuﬁuﬁwﬁm%wumuﬁ 6 (BayB) a2 (Total dust) 0.30 15
4.PCF 2 qmwamaun%mﬁ' 4 (Batching Plant, BP4 ) s'gu'iw (Total dust) 0.21 15
5.PCF 3 qananAoUN3Afi 3 (Batching Plant, BP3 ) | rlusau (Total dust) 0.33 15
6.PCF 3 Repair #{us2u (Total dust) 0.11 15
7.Store #!ua2n (Total dust) 0.15 15
B.QMNamauﬂ?mﬁ' 1 (Batching Plant, BP1) c'gui'au (Total dust) 0.27 15
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e CSR in Process
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e CSR in Product
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1. Startegy and Analysis
1.1 Statement from the CEO about the relevance of sustainability to the organization and its strategy 2-3
1.2 Description of key impacts, risks, and opportunities 9-13

2. Organizational Profile

2.1 Name of the organization 4-5
2.2 Primary brands, products, and/or services AR 30
2.3 Operational structure of the organization AR 70-71
2.4 Location of organization’s headquarters COVER
2.5 Number of countries where the organization operates, and names of countries with either major 4-5

operations or that are specifically relevant to the sustainability issues covered in the report

2.6 Nature of ownership and legal form AR B4
2.7 Markets served 17
2.8 Scale of the reporting organization 17
2.9 Significant changes during the reporting period regarding size, structure, or ownership 8
2.10 Awards received in the reporting period 42-43

3. Report Paramenters

REPORT PROFILE

3.1 Reporting period 14
3.2 Date of most recent previous report 14
3.3 Reporting cycle qla
3.4 Contact point for questions regarding the report or its contents 15

REPORT SCOPE AND BOUNDARY

3.5 Process for defining report content 14-15
3.6 Boundary of the report 14-15
3.7 State any specific limitations on the scope or boundary of the report 14-15

3.8 Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations, and AR 48

other entities that can significantly affect comparability from period to period and/or between

organizations
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REPORT SCOPE AND BOUNDARY

3.9 Data measurement techniques and the bases of calculations, including assumptions and
technigues underlying estimations applied to the compilation of the Indicators and other
information in the report

3.10 Explanation of the effect of any re-statements of information provided in earlier reports, and
the reasons for such re-statement

3.11 Significant changes from previous reporting periods in the scope, boundary, or measurement

methods applied in the report

GRI CONTENT INDEX

ASSURANCE

3.13 Policy and current practice with regard to seeking external assurance for the report

. GOVERNANCE, COMMITMENTS, AND ENGAGEMENT
GOVERNANCE
4.1 Governance structure of the organization, including committees under the highest governance
body responsible for specific tasks, such as setting strategy or organizational oversight
4.2 Indicate whether the Chair of the highest governance body is also an executive officer
4.3 For organizations that have a unitary board structure, state the number of members of the
highest governance body that are independent and/or non-executive members
4.4 Mechanisms for shareholders and employees to provide recommendations or direction to
the highest governance body
4.5 Linkage between compensation for members of the highest governance body, senior managers,
and executives, and the organization’s performance
4.6 Processes in place for the highest governance body to ensure conflicts of interest are avoided
4.7 Process for determining the qualifications and expertise of the members of the highest governance
body for guiding the organization’s strategy on economic, environmental, and social topics

4.8 Internally developed statements of mission or values, codes of conduct, and principles relevant

to economic, environmental, and social performance and the status of their implementation

22-25

14-15

14-15

44-47

AR 70-72

AR 70-72

AR 70-72,

78-79

10

6-7
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GOVERNANCE

4.9 Procedures of the highest governance body for overseeing the organization’s identification -
and management of economic, environmental, and social performance, including relevant
risks and opportunities, and adherence or compliance with internationally agreed standards, -
codes of conduct, and principles

4.10 Processes for evaluating the highest governance body’s own performance, particularly =

with respect to economic, environmental, and social performance

COMMITMENTS TO EXTERNAL INITATIVES

4.11 Explanation of whether and how the precautionary approach or principle is addressed -
by the organization

4.12 Externally developed economic, environmental, and social charters, principles, or other 36-41
initiatives to which the organization subscribes or endorses

4.13 Memberships in associations (such as industry associations) and/or national/international
advocacy organizations in which the organization

STAKEHOLDER ENGAGEMENT

4.14 List of stakeholder groups engaged by the organization 12-13

4.15 Basis for identification and selection of stakeholders with whom to engage e

4.16 Approaches to stakeholder engagement, including frequency of engagement by type and by 12-13
stakeholder group

4.17 Key topics and concerns that have been raised through stakeholder engagement, and how 12-13
the organization has responded to those key topics and concerns, including through its
reporting

ECONOMIC

EC1 Direct economic value generated and distributed, including revenues, operating costs, 17

employee compensation, donations and other community investments, retained earnings,

and payments to capital providers and governments
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ENVIRONMENTAL
EN 7 Initiatives to reduce indirect energy consumption and reductions achieved 25, 34-35
EN11 Location and size of land owned, leased, managed in, or adjacent to, protected areas 22-23
and areas of high biodiversity value outside protected areas
EN14 Strategies, current actions, and future plans for managing impacts on biodiversity 19
EN30 Total environmental protection expenditures and investments by type 22-23

LABOR PRACTICES AND DECENT WORK

LA1 Total workforce by employment type, employment contract, and region 29
LA2 Total number and rate of employee turnover by age group, gender, and region 29
LA7 Rates of injury, occupational diseases, lost days, and absenteeism, and number of work-related 20-21

fatalities by region

LA8 Education, training, counseling, prevention, and risk-control programs in place to assist 19
workforce
LA11 Programs for skills management and lifelong learning that support the continued 27-28

employability of employees and assist them in managing career endings
PRODUCT RESPONSIBILITY

PR5 Practices related to customer satisfaction, including results of surveys measuring 32-33

customer satisfaction
PRB Programs for adherence to laws, standards, and voluntary codes related to marketing 36-41

communications, including advertising, promotion, and sponsorship
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